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 AGREEMENT  

 

 THIS AGREEMENT, which is effective April 1, 2005, is entered into by and between 

CASCADE STEEL ROLLING MILLS, INC., or its successors, for its plant located at 3200 N. 

Highway 99W, McMinnville, Oregon (hereinafter referred to as the "Company'') and the UNITED 

STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, ENERGY, ALLIED 

INDUSTRIAL AND SERVICE WORKERS INTERNATIONAL UNION, AFL-CIO, for and on 

behalf of its Local Union 8378 (hereinafter referred to as the "Union''). The term "successors'' as 

used herein shall mean any company owned or controlled by any of the persons who now own or 

have the right to control Cascade Steel. This contract supersedes all previous contracts or 

agreements. 

 

ARTICLE 1:  PURPOSE AND INTENT 

 

 The purpose of the Company and the Union in entering into this Labor Agreement is to set 

forth their agreement on rates of pay, hours of work, and other conditions of employment. 

 

ARTICLE 2:  RECOGNITION  

 

 The Company recognizes the Union as the exclusive representative for the purpose of 

collective bargaining in respect to rates of pay, wages, hours of work, and other conditions of 

employment for all employees as defined herein. The term "employee'' as used in this Agreement 

shall include all regular hourly rated production (including the work awarded to the Union in the 

arbitration award of July 12, 1985, Case No. 84K/21654) and maintenance workers in the 

Company's plant at McMinnville, Oregon; excluding quality assurance employees, inspectors, 

salaried employees, watchmen, guards, foremen, rollers, melters, weighmasters, front office 

janitorial employees, truck drivers and all other salaried, supervisory employees. 

 

 In addition to its McMinnville, Oregon operations, this Agreement shall also fully cover all 

"employees,'' as defined above, to the extent that seniority for all purposes shall be fully portable, in 

any new melt shop built to supplement or replace existing facilities and located within either Oregon 

or Washington. 

 

ARTICLE 3:  NO DISCRIMINATION  

 

Section 3.1: 

 

 No employee shall be discharged or discriminated against for upholding Union principles. 

Any individual who works under the instruction of the Union or who serves on a Union committee 

shall not lose his/her position or be discriminated against for this reason. Any employee member of 

the Union acting in any official capacity shall not be discriminated against for his acts as such 

officer of the Union, nor shall there be any discrimination against any employee because of Union 

membership or activities. The provisions of this Section shall apply as long as an employee's acts or 

activities do not interfere with the conduct of the Company's business or violate the terms and 

conditions of this Agreement.  
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Section 3.2: 

 

 It is agreed that the Company and the Union shall comply with all the appropriate state and 

federal statutes dealing with discrimination.  Civil rights grievances will be fully grievable under the 

grievance and arbitration procedure. 

 

Section 3.3: 

 

 All provisions of this Agreement shall apply alike to male and female employees. Masculine 

pronouns or references in this Agreement shall be deemed to include feminine pronouns or 

references.  Therefore, any reference to gender in this Agreement is for explanatory purposes only 

and is not intended to refer to the actual gender of any person. 

 

ARTICLE 4:  BARGAINING UNIT WORK  

 

Section 4.1: Performing Bargaining Unit Work 

 

 No supervisor shall perform work normally performed by a member of the bargaining unit 

except in an emergency, in the instruction of workers, to prevent damage to the facilities, in the 

protection of property, for the safety of employees, or to prevent a production shutdown. 

 

Section 4.2: Shift Leader 

 

 A. A shift leader is a bargaining unit employee who has been assigned to lead a shift or 

crew in the absence of a supervisor, or for other necessary reasons as determined by 

the Company.  Qualifications shall be determined solely by the Company.  If in its 

judgment, qualifications are relatively equal, assignment shall be by seniority.  A 

junior employee shall not be assigned a shift leader position to avoid being displaced 

in the department by a senior employee during layoff or a reduction in force. 

 

 B. A shift leader is not a supervisor.  Provisions for promoting bargaining unit 

employees to supervisor positions are covered under Section 16.3 of this Agreement. 

 

 C. Pay rates shall be equal to the highest bargaining unit rate in the department, plus 

Two Dollars ($2.00) per hour if in the Maintenance, Melt Shop, or Rolling Mill 

departments, and One Dollar and Fifty Cents ($1.50) for all other departments. 

 

Section 4.3: Experimental Work 

 

 New or experimental equipment will be operated by employees of the bargaining unit when 

placed in production operations. 
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Section 4.4: Training 

 

 Employees of the bargaining unit may be trained by supervisors or by other employees of 

the bargaining unit that are qualified and available to do so.  

 

ARTICLE 5:  MANAGEMENT  

 

Section 5.1: Management Rights 

 

 The management of the plant and the direction of the working forces, including the right to 

direct, plan and control plant operations, the right to hire, promote, demote, lay-off, suspend or 

discharge employees for just cause, subcontract, or to establish work schedules and make changes 

therein essential to the efficient operation of the plant, or the right to introduce new improved 

methods or facilities and to manage the properties, is vested exclusively in the Company; provided 

that in the exercise of these rights, the Company agrees that it will not violate any provisions of this 

Agreement or discriminate against any employee in accordance with state and federal laws. It is 

agreed that these enumerations of management functions shall not be deemed to exclude other 

proper functions not specifically listed herein. It is the intent of this article that management reserves 

all rights to manage and make entrepreneurial decisions except as those rights are limited by any 

provision of this Agreement. 

 

Section 5.2: Contracting Out 

 

 The Company will not contract with outside contractors for the furnishing of labor to be 

employed at its McMinnville, Oregon plant except for: construction, installation of new equipment, 

or maintenance work of such a nature as to preclude the use of present employees due to lack of 

company or employee expertise, insufficient skills or experience or due to emergencies. 

 

Section 5.3: Plant Rules 

 

 The Union agrees that the Company may establish and implement reasonable plant rules not 

inconsistent with this Agreement, and the Company agrees that it will discuss and advise the Union 

of any modifications to such plant rules prior to their posting. The Union may challenge the plant 

rules anytime after they are promulgated through Article 28, Adjustment of Grievances. 

 

ARTICLE 6:  UNION MEMBERSHIP AND CHECK -OFF 

 

Section 6.1: Union Membership 

 

 All employees covered by this Agreement shall as a condition of continued employment on 

or before the thirty (30) calendar days following the beginning of their employment or the effective 

date of this Agreement, whichever is later, acquire and maintain membership in the Union. 

 

 A. The Company will deduct from the wages of each employee covered by this 

Agreement who has worked 40 hours or more during the preceding month, upon 
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written authorization of the employee, an amount equal to the regular monthly dues 

of the Union. Such deduction will be made from the first paycheck of each month 

and transmitted monthly to the International Treasurer of the Union. 

 

 B. The Company will also deduct from the wages of those employees who so authorize, 

and transmit to the International Treasurer of the Union in the same manner as dues 

withheld, the initiation fee of the Union and such assessments as may be designated 

to the Company by the International Treasurer of the Union. 

 

 C. The authorization for the deductions set forth in Sections 6.1(A) and 6.1(B) above 

shall be in the following form: 

 

 

UNITED STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, ENERGY, 

ALLIED INDUSTRIAL AND SERVICE WORKERS INTERNATIONAL UNION, AFL-CIO 

 Local Union No. 8378 

 

 I hereby request and accept membership in the UNITED STEEL, PAPER AND FORESTRY, 

RUBBER, MANUFACTURING, ENERGY, ALLIED INDUSTRIAL AND SERVICE 

WORKERS INTERNATIONAL UNION, AFL-CIO,  and of my own free will authorize the United 

Steelworkers of America, its agents or representatives to act for me as a collective bargaining 

agency in all matters pertaining to rates of pay, wages, hours of employment, or other conditions of 

employment, and to enter into contracts with my employer covering all such matters, including 

contracts which may require the continuance of my membership in the United Steelworkers of 

America as a condition of my continued employment. 

 

 

Date:                          Signature:                                                                          

 

 (reverse side as follows:) 

 

 CHECK-OFF AUTHORIZATION 

 FOR 

 UNITED STEEL, PAPER AND FORESTRY, RUBBER, MANUFACTURING, ENERGY, 

ALLIED INDUSTRIAL AND SERVICE WORKERS INTERNATIONAL UNION, AFL-CIO 

 Local Union No. 8378 

 

                                                                                                          __________________       

Company        Date 

 

 Pursuant to this authorization and assignment, please deduct from my pay each month, 

while I am in employment within the collective bargaining unit in the Company, monthly dues, 

assessments and (if owing by me) an initiation fee each as designated by the International Treasurer 

of the Union, as my membership dues in said Union. 
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 The aforesaid membership dues shall be remitted promptly by the Company to the International 

Treasurer of the United Steel, Paper And Forestry, Rubber, Manufacturing, Energy, Allied 

Industrial And Service Workers International Union, AFL-CIO, or its successor, Five Gateway 

Center, Pittsburgh, Pennsylvania 15222.  

 

 This assignment and authorization shall be effective and cannot be cancelled for a period of 

one (1) year from the date appearing above or until the termination date of the current collective 

bargaining agreement between the Company and the Union, whichever occurs sooner. 

 

 I hereby voluntarily authorize you to continue the above authorization and assignment in 

effect after the expiration of the shorter of the periods above specified, for further successive periods 

of one (1) year from such date. I agree that the authorization and assignment shall become effective 

and cannot be cancelled by me during any of such years, but that I may cancel and revoke by giving 

to the appropriate management representative of the plant in which I am then employed, an 

individual written notice signed by me and which shall be postmarked or received by the Company 

within fifteen (15) days following the expiration of any such year or within fifteen (15) days 

following the termination date of any collective bargaining agreement between the Company and 

the Union covering my employment if such date shall occur within one of such annual periods. 

Such notice of revocation shall become effective, respecting dues for the month following the 

month in which such written notice is given; a copy of such notice will be given by me to the 

Financial Secretary of the Local Union.  

 

Local Union No.  8378                         

United Steelworkers 

 

 

                                                                                                                         

Signature 

 

 D. The sole authorized representative of the Union for the purpose of certifying the 

 amount of any change in monthly dues or initiation fees to be deducted by the 

 Company, shall be the International Treasurer of the Union.  

 

 E. The Company agrees to notify the Union, in writing, within seven (7) days from the 

 date of the first employment of employee subject to this Agreement, of the name of 

 such employee, his Social Security number, the position for which employed, and 

 the date of first employment.  

 

Section 6.2: Indemnity Clause 

 

 The Union shall indemnify and save the Company harmless against any and all claims, 

demands, suits or other forms of liability that shall arise out of or by reason of action taken or not 

taken by the Company for the purpose of complying with any of the provisions of this Article or in 

reliance on any list, notice or assignment furnished under any such provisions.  
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ARTICLE 7:  PROBATIONARY EMPLOYEES  

 

Section 7.1: Time Limit 

 

 The probationary period for new employees hired on or after February 1, 1994, is six 

hundred eighty (680) hours of accumulated actual work within twelve (12) months. Probationary 

employees are not eligible for any employee benefits during their probationary period other than 

health and welfare in accordance with the provisions of Article 17 of this Agreement and pension 

payments which shall be made on account of hours worked by probationary employees from the 

first hour worked. In addition, a probationary employee who successfully completes the 

probationary period will be paid holiday pay for any holidays that fell within that period. 

Probationary employees may be laid off, disciplined, or terminated at the Company's sole discretion 

and such action shall not be subject to the grievance and arbitration procedure.  Wage rates for 

probationary employees hired after ratification are referenced in Appendix A, entitled "Hourly 

Wage Rates." The probationary wage rate will not be adjusted for any step-up purpose until 

completion of the probationary period. Cost of living adjustments are not applicable to probationary 

employees (see attached Appendix A - "Hourly Wage Rates").  Probationary employees shall work 

at the probationary-trainee rate of pay until the first day of the pay period following the completion 

of six-hundred-eighty (680) hours of actual work. 

 

Section 7.2: New Employee Orientation 

 

 The Union Grievance Committee Chairman, or his designee, will be invited to help orientate 

new employees (within 30 days of their hire date), provided this time does not interfere with the 

conduct of the Company's business. Such time off work during normal working hours shall be with 

pay. Such pay shall not exceed eight (8) hours per month. 

 

ARTICLE 8:  SENIORITY  

 

Section 8.1: Definitions 

 

 A. For the purpose of this Agreement there are two types of seniority, Plant Seniority 

 and Department Seniority. 

 

 B. Plant Seniority is defined as the length of continuous service of an employee within 

 the bargaining unit, and shall accrue from the most recent date of hire or rehire until 

 seniority is broken as follows: 

 

 C. Break in Seniority.  A regular employee shall be considered terminated and seniority 

 shall be broken, which means all rights under this Agreement are forfeited, for the 

 following reasons: 

 

  1. Whenever the employee quits or retires. 

 

  2. Whenever an employee is discharged or terminated for just cause. 
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 3. Whenever an employee on layoff does not notify the Company after recall 

 within four (4) calendar days, excluding Saturdays, Sundays, and recognized 

 holidays under this Agreement after being notified by certified letter or 

 telegram (return receipt requested) with a copy to the Local Union by the 

 Company at his last address as shown on the Company records, whether he 

 intends to return to work.  Such four (4) day period shall commence the day 

 notice is received.  The Company shall have complied with this Section if a 

 certified letter is returned as non-deliverable. 

 

 4. Whenever an employee returning from layoff does not report for work 

 within five (5) calendar days from the date the employee informs the 

 Company of his intent to return to work. 

 

 5. Whenever an employee fails to report to work at the expiration of a leave of 

 absence. 

 

 6. Whenever an employee has been laid off for a period exceeding three-

 hundred-sixty-five (365) days. 

 

 7. Whenever an employee has incurred an off-the-job injury or illness for a 

 period exceeding two (2) years. 

 

 8. Whenever an employee has incurred an on-the-job injury or illness for a 

 period exceeding three (3) years. 

 

 9. Whenever an employee who has been absent from work due to accident or 

 illness fails to notify the Company of his availability for work the day after 

 being released for work by his treating physician, excluding Saturdays, 

 Sundays, and the recognized holidays under this Agreement. 

 

 10. Whenever an employee is absent for reasons other than layoff or a leave of 

 absence, without prior permission, for more than three (3) consecutive 

 working days unless doing so for reasons beyond his control. 

 

 11. Whenever an employee on leave of absence is found to be working 

 elsewhere without prior permission. 

 

 12. Failure to report any changes in medical status to the designated 

 management safety representative while absent due to sickness or injury, or 

 while on light duty. 

 

 D. Departmental Seniority is defined as the length of continuous service within a 

 department.  Department Seniority shall accrue through length of continuous service 

 in a department from the most recent date of hire, bid award, or permanent 
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 assignment to a department in the absence of any qualified bid.  Temporary 

 assignment outside of a department will not be considered a break in continuous 

 service in the department.  When an employee is reduced or displaced from his 

 department through the application of Section 8.2 of this Article, he shall not lose his 

 Department Seniority in that department. 

 

 1. For the purpose of this Article, the following departments have been 

 established:  Melt Shop, Rolling Mill, Shipping, Maintenance and Stores, 

 Yard, and Roll Shop. 

 

  2. Department Seniority shall be held in only one department at a time. 

 

 3. If two or more employees obtain Plant Seniority on the same day, seniority 

 ranking will be alphabetical.  If two or more employees obtain Departmental 

 Seniority on the same day, the employee with the most Plant Seniority will 

 be senior. 

 

  E. Qualifications:  Whenever used in Article 8: Seniority, the terms "qualified" or 

 "qualification" are defined as meaning the ability to efficiently perform the work 

 using existing technology and equipment. 

 

Section 8.2: Reduction in Force 

 

 A. All reductions except as provided herein shall be in accordance with Plant Seniority. 

 

 B. Employees moving into a position different from their bid position must be qualified 

 to perform the work. 

 

 C. The following procedures shall apply whenever a reduction in force occurs in any 

 department: 

 

1. Layoff - 48 hours or Less 

 

In the event a department lays off its work force for up to and including 48 

hours, affected employees (based upon Department Seniority) may claim 

any available work normally performed by bid job holders within the 

department on the shift affected. 

 

2. Layoff ï 2 to 10 Days 

 

a. In the event a department lays off its work force from two up to ten 

days, affected employees (based on Department Seniority) may 

claim any available work on any shift normally performed by bid 

job holders within the affected department and/or plant utility jobs. 
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b. Wage rates shall not be adjusted for employees reduced to a lesser-

paying job during a short-term layoff. 

 

 

3. Layoff - Over 10 days 

 

In the event a department lays off its workforce for more than ten (10) 

calendar days, affected employees may use their Plant Seniority to claim 

bid jobs in any other department, if qualified, and/or plant utility jobs.  As 

soon as the Company knows that long-term layoffs will be necessary, the 

following procedure will be used: 

 

a. The required number of employees will be reduced out of the 

department by Plant Seniority. The remaining employees will then 

select their new position (job and shift) and work week (in a 

department having eight, ten, twelve hour shifts with crews having 

different days off), by Department Seniority using the shotgun bid 

method. That is, employees will inform their superintendent or 

designated representative of their desire to occupy the unfilled 

position, and awards will be made by Department Seniority. Such 

awarded bids will become the employeesô new bid positions. 

 

b. After the one-time shotgun bid method has been used to return to 

full crew occupancy, new openings will be filled as per all of the 

rules associated with a normal bid process.  When it becomes 

necessary to return to a full crew or to add an additional crew, all 

employees will return to their previous bid jobs and shifts held 

prior to the layoff or reduction of a crew. At that time any unfilled 

bid positions will be handled by a ñshotgunò bid. That is, 

employees will inform their superintendent or designated 

representative of their desire to occupy an unfilled position, and 

awards will be made by Department Seniority. With the exception 

of the posting procedures, jobs awarded by this shotgun method 

will fall under the rules associated with a normal bid process. After 

the one-time shotgun bid method has been used to return to full 

crew occupancy, new openings will be filled as per all of the rules 

associated with a normal bid process. 

 

 c. Scheduled Plant Shutdowns. Opportunities for work during 

 scheduled plant shutdown periods will be posted and awarded to the 

 senior qualified employees (by Departmental Seniority) who have 

 signed up as a result of such a posting.  In the event that no qualified 

 employee signs up for any such opportunity, the job will be assigned 

 to the junior qualified employee.  
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 d. Employees shall not be allowed self-disqualification of shotgun bids 

 awarded under the provisions of this Section 8.2 

 

 e. The Company may disqualify employees from shotgun bid awards  within 

 90 days of the bid award, and in such case, the disqualified 

 employee will bump into any position he or she has the seniority and 

 qualifications to claim. 

 

 f. Should a department experience an emergent situation causing 

 production to cease for ninety (90) calendar days or less, employees 

 will be restored to the position and shift held prior to the shutdown  upon 

 resumption of production. 

 

 D. When a RIF occurs, shotgun bid to fill all jobs, during the subsequent 12 month period if 

 the department returns to the pre-reduction in force staffing, employees will return to 

 their prior bid position they maintained at the time of the 12 month expiration. Vacancies 

 occurring during the 12 month period following the RIF will be filled by bid award. End 

 the current reduction in force status. Following Ratification shipping and rolling mill 

 departments will vote separately as to whether they want to re-bid jobs in their respective 

 departments. 

 

E. The employer will make a good faith effort to determine the length of time of a specific 

layoff at the outset. If the layoff is anticipated to last in excess of ten days or longer, then 

the company may, if necessary, implement wage adjustments immediately. 

 

F. In order to satisfy the seniority provisions of this section, the Company may require an 

employee to work a combination of shifts, e.g. 8hrs, 10hrs, or 12 hrs. When an employee 

is assigned to two or more daily work shifts in one work week as a result of this section, 

the shift with the most number of days assigned will dictate the method of calculating 

daily overtime. 

 

G. Displaced or laid off employees will retain department seniority unless such employee 

successfully bids to a position in another department. 

 

Section 8.3: Qualifications 

 

 A. Qualifications are not required for any senior employee to displace any junior 

 employee holding a utility job.  

 

 B. If a senior employee is qualified (i.e., has the ability to perform the job in a worker- like 

 manner), seniority as defined in this Article shall rule for all reduction and  promotion 

 purposes, although it may happen that a junior employee is better  qualified. 

 

Section 8.4: Recall From Layoffs 

 

 Employees will be recalled from a layoff in the reverse order of their lay off.  This will result in the 

following: 

 

 A. Employees will be recalled from a layoff in order of greatest Plant Seniority. 
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 B. Employees not in their regular department will be recalled as needed to openings in 

 their regular department by Plant Seniority.  Position and shift preference shall be 

 governed by Department Seniority.  Employees may not refuse a recall. 

 

Section 8.5: General Rules 

 

 A. The Company will give four (4) calendar days advance notice of a pending layoff 

 when Section 8.2 becomes effective, unless prohibited from doing so due to reasons 

 beyond the Company's control. 

 

 B. The Company will post schedules reflecting the reduction in force procedures of this 

 Agreement.  An employee who believes he is improperly placed under the reduction 

 in force provisions of this Agreement must notify the Human Resources Department 

 immediately after he should have become aware of the improper placement.  After 

 the rearrangement for the new schedule, no future rearranging of the schedule shall 

 be considered for the duration of the reduction in force, unless required by a 

 grievance settlement.   

 

 C. Rearrangement of such work schedules may be made by the Company in a manner 

 that will avoid unnecessary overtime or premium pay. 

 

  D. Employees required to change shifts as a result of a bid award or reduction in force 

 bump shall not be entitled to overtime as required in Article 9: Hours of Work and 

 Overtime, unless required to work with less than 12 hours between work shifts. 

 

Section 8.6: Temporary Vacancies 

  

 A temporary vacancy is a vacancy in a job created by the bid holder being absent from 

his/her normal job for any reason and still retaining seniority rights to the job.  

 

 Temporary vacancies that are expected to be thirty (30) calendar days or less shall be 

considered short-term; vacancies expected to exceed thirty (30) calendar days shall be considered 

long-term.  When an initial vacancy is 30 days or less and is subsequently extended by an 

additional 30 days or less, the vacancy shall be considered short-term. 

 

A. Short-term temporary vacancies shall be used as opportunities to train for the job, 

and filled using employees stepped up using the following procedures:  

 

1. Preference shall be given to the senior qualified employee capable of 

performing the work who is on the shift and who holds the next lower 

wage rated job(s), and then the capable senior employee on the shift, in 

order of successively lower wage rated jobs. 

 

2. The least senior qualified employee capable of performing the work, who 

is working on the shift in the next lower wage rated job or a successively 
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lower wage rated job, in any event may be forced to accept the step-up 

vacancy. 

 

3. A temporary vacancy not filled by options 1 or 2 above may be filled by 

utilizing an employee within the plant-wide utility pool who is on the 

same shift. 

 

4. When the duration of a short-term temporary vacancy becomes extended 

for an unusual or an undetermined length of time, the Company and the 

Union shall review the circumstances and determine whether the vacancy 

should be considered permanent or long-term.  

 

5. In the event overtime is required to fill temporary vacancies, the overtime 

provisions in Article 9 shall apply. 

 

B. Long-term temporary vacancies will be jointly reviewed by the Department Head 

and the Union President, Grievance Chairman, or Department Grievance 

Representative.  Following the joint review, including any such review that may 

be required under paragraph A.4 above, the Company may, provided the Union 

representative is in agreement during the review, suspend the short-term 

provisions above, and fill the vacancy by temporary bid award utilizing the 

following procedures: 

 

1. The initial vacancy shall be opened for bid by Department Seniority. 

 

2. The three (3) subsequent vacancies directly related to the initial temporary 

bid award shall be filled utilizing the shotgun bid method, i.e. employees 

inform their superintendent or designee of their desire to occupy an 

unfilled position, and awards will be made by Department Seniority.  

 

3. All successful bidders must be qualified to perform the work without 

additional training. 

 

4. Same job, different shift bid holders shall be eligible to bid a temporary 

vacancy only when the vacancy is expected to exceed six (6) months. 

 

5. Successful bidders must be moving to equal or higher wage rate positions, 

except that movement to lower wage rate positions is allowed where the 

bidder is moving from an eight (8), ten (10), or twelve (12) hour shift to a 

daily shift schedule of differing length, i.e. eight (8), ten (10), or twelve 

(12) shift. 

 

C. A new job which is scheduled to last 90 calendar days or less shall be considered 

long-term if over 30 days, and short term if 30 days or less, and filled in 

accordance with the applicable provisions herein. All other types of vacancies 
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shall be considered permanent vacancies and posted for bid in accordance with 

the terms of Section 8.9. 

 

 D. It is the intent of the parties to use temporary vacancies as opportunities to train for 

 equal or higher paying jobs within the affected department.  When additional 

 employees are to be trained through the process of filling temporary vacancies, the 

 next senior qualified employee (and then successively less senior qualified 

 employees) on the shift who indicated his desire will be upgraded until the proper 

 number of employees are trained.  The fact that an employee has been trained by 

 upgrading does not in any manner take away any of the rights to bid and be awarded 

 a permanent vacancy from any other employee with the necessary qualifications. 

 

 E. A junior employee who temporarily fills an equal or higher job vacancy shall not be 

 given preference to the job based on such experience if the job is eventually 

 permanently filled. 

 

 F. Production employees drawing a lower wage or employed in a lower class of work 

 may be used temporarily at the option of the Company for a higher class of work, 

 provided, however, that if such work exceeds one (1) hour the employees shall draw 

 the higher wage scale applicable to such work for one-half day.  If such work 

 exceeds four (4) hours, the employees shall draw the higher wage scale applicable to 

 such work for time actually worked, at the higher scale; if less than one hour is 

 worked, only time actually worked is paid.  Such employees may be returned to the 

 lower wage scale when returning to the lower class of work, provided, however, that 

 if the temporary move-up is due to the fact that another employee comes in late or 

 leaves early, the payment of the higher rate will be limited to actual time worked at 

 the higher paid job. 

 

 G. When an employee is assigned to work with another employee for training purposes, 

 the employee under training shall work at his regular rate of pay.  This provision 

 shall not apply when the Company steps up to fill a vacancy and no employee is 

 available to train on the higher job. 

 

Section 8.7: Training 

 

 Opportunities to train shall be posted within the department for fifteen (15) calendar days.  

Training opportunities shall be provided in accordance with Department Seniority.  Employees who 

fail to bid for a training opportunity shall not be required to fill that job when it is temporarily 

vacated and shall not be recognized as a qualified bidder if the job is permanently vacated.  In the 

event a junior employee receives more training time than a senior employee, he shall not be given 

bid preference to the job based on training time or experience.  This provision could result in a 

senior employee requiring additional training after being awarded the job.  A junior employee who 

is training for a job shall not be used to deprive a senior employee of an overtime opportunity. 
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 An employee who refuses training opportunities must sign a form refusing training, and 

shall not be recognized as a qualified bidder to that job. 

 

Section 8.8: Straight Shifts 

 

 A. The Company will make a good-faith effort to accommodate employees in shift 

 preference when filling non-bid jobs as long as the efficiency of the operation is not 

 affected.  When a temporary vacancy becomes permanent or a permanent vacancy 

 occurs with respect to production employees, Department Seniority shall determine 

 shift preference. 

 

 B. There is no shift preference for filling temporary vacancies of less than one week. 

 

 C. Maintenance Department employees shall have the right to exercise their 

 Department Seniority for shift choice when there is a schedule change. 

 

 D. For purposes of this section of the contract only, a schedule change in the 

 maintenance department as used in paragraph "C" above shall be confined 

 exclusively to the area of maintenance in which the change is actually being made.  

 The separate areas of the maintenance department are: mechanical maintenance, 

 electrical maintenance, mobile maintenance, machine shop, storeroom, maintenance 

 utility, baghouse, and lubrication. A schedule change in any one area does not affect 

 or instigate a schedule change in any other area. 

 

Section 8.9: Job Posting/Bidding Procedure 

 

 A. Probationary employees may bid for plant-wide jobs only. 

 

 B. All department and plant-wide bid jobs will be identified by position and shift.  

 When a new job occurs, or when a permanent vacancy occurs in an existing job, the 

 vacancy shall be posted for a period of ten (10) calendar days. The name(s) of the 

 successful bidder or bidders will be posted within five (5) calendar days. An 

 employee returning from vacation, leave of absence, or any other authorized leave 

 covered by this Agreement may bid a job awarded in his absence within seven (7) 

 calendar days after his return. Bid lists are valid for thirty (30) days. Department bids 

 will be posted in the respective department, and plant-wide bids will be posted at the 

 main entrance gate, employee parking lot gate, and posting site near the Health & 

 Safety bus stop. 

 

 C. If work schedules change, or are expected to change, for a period in excess of thirty 

 (30) calendar days, the changed crews shall be bid using the shotgun method. For 

 purposes of this provision, a schedule change shall be defined as a change in days 

 off, and for ten (10) and twelve (12) hour shifts a change shall be defined as a 

 schedule different from the four (4) on, four (4) off schedule.  
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 D. Should an entire crew be added to a Department, all positions in the Department 

 shall be bid by the shotgun method. 

 

 E. Vacant Utility positions shall be posted for bid in accordance with the provisions of 

 this Section 8.9 on the first Monday of every odd numbered month, with the intent to 

 move employees into the respective bid positions before the end of that month.  

 

 F. Department bid awards shall be in accordance with Department Seniority.  Plant bid 

 awards shall be in accordance with Plant Seniority. 

 

 G. Selection 

 

 1. Selection of an employee to fill a permanent vacancy will be made from 

 employees who timely bid on the basis of Department Seniority among the 

 employees who are in the department where the vacancy exists and who 

 have the qualifications to perform the job.   

   

 2. If no selection can be made as provided in Section 8.9(G) (1) above because 

 there are no qualified bidders from within the department, a new plant bid 

 will be posted at the main entrance gate, employee parking lot gate, and 

 posting site near the Health & Safety bus stop for ten (10) days, after which 

 the bid job will be awarded to the bidder having the most Plant Seniority. 

 

 3. If no selection can be made as provided in Section 8.9(G) (2) above, the 

 vacancy will be filled by assigning the most senior utility employee to the 

 bid.  Any employee who is to be transferred from one job to another, 

 incurring a shift change, will be given seventy-two (72) hours notice unless 

 emergency conditions prevent the Company from doing so. 

 

 H. An unsuccessful bidder who has greater seniority than the employee awarded the 

 job, and who feels that he has the qualifications to perform the job, may utilize the 

 grievance procedure to register his protest within ten (10) calendar days of the bid 

 award.  If, at the conclusion of Step I there is still disagreement as to the 

 qualifications of the protesting employee, then the grievance committeeman at Step 

 II may request that the protesting employee be given a fair job-related trial or test of 

 his qualifications.  The department superintendent will arrange such trial or test of 

 the qualifications for the protesting employee as soon as possible.  The department 

 superintendent will determine the type of job-related trial or test of his qualifications 

 and the duration of the trial or test to be given.  The department superintendent or his 

 designee, the department grievance person, and, if necessary, a qualified employee 

 on the job shall be present at such trial or test.  If, after the trial the department 

 superintendent determines that the employee has the qualifications to perform the 

 job, he will be awarded the job.  In the event the department superintendent 

 determines that the employee does not have the qualifications to perform the job, the 

 protesting employee will be so informed as soon as possible.  If, after the employee 
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 has been informed that he is not qualified, and the grievance committee member 

 feels that the protesting employee has the qualifications to perform the job, he may 

 so inform the chairman of the grievance committee and the chairman of the 

 grievance committee may continue the grievance into Step III. 

 

 I. Disqualification 

 

A successful bidder may disqualify himself or be disqualified by the company 

within ninety (90) calendar days of his award.  An employee disqualifying himself 

from a job may, at the Company's option, be held on the job until the completion of 

thirty (30) calendar days after he disqualified himself before returning him to his old 

classification.  He may not bid the same job for ninety (90) calendar days from the 

date of the award after his first disqualification, and after his second disqualification 

he may not bid the job for nine (9) months.  Where the job content is changed, this 

paragraph is null and void. 

 

 J. Department Self-Disqualification 

 

 1. For internal department bids where an employee is changing jobs and 

 moving up in pay rate, the employee may self-disqualify up to two times per 

 year.  Declining a bid award before starting work at the job shall not 

 constitute a bid refusal. The employee must submit a self-disqualification in 

 writing within the first ninety (90) days of assuming the new position. 

 

  2. An employee may not self-disqualify from a shift-change-only bid. 

 

 3. For bids down in wage rate, an employee is allowed one self-disqualification 

 per year. The employee must submit a self-disqualification in writing within 

 the first thirty (30) days of assuming the new position. 

 

 4. For bids to lateral positions (different job, same rate of pay) an employee is 

 allowed two (2) self-disqualifications per year. The employee must submit a 

 self-disqualification in writing within the first thirty (30) days of assuming 

 the new position. 

 

 K. Plant Self-Disqualification 

 

For plant bids, an employee may self-disqualify up to two (2) times per year. The 

employee must submit a self-disqualification in writing within the first ninety (90) 

days of assuming the new position. Declining a plant bid award at any time after 

posting shall constitute a self-disqualification.  On occasions where the employee is 

bidding for multiple positions at the same time, the employee must declare on the 

bidding sheets what his preferences are (first choice, second choice, third choice, 

etc.).  If an employee does not indicate preference in writing and has the seniority to 

be awarded multiple bids, the Company will award the bid assignment that gives the 
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highest wage rate. 

  

 L. When an employee is awarded a job as a result of his bidding on a posted job and is 

 unable to fill the job satisfactorily or disqualifies himself, he shall be returned to the 

 job from which he bid.  An employee returned to a job under provisions of this 

 paragraph shall have his Department Seniority reinstated in his original department. 

 

 

 M. Any employee returning to regular work from an absence because of an authorized 

 vacation, absence due to illness, injury, or leave of absence will be returned to his 

 former job.  If the absence was for an authorized vacation for any duration or for 

 illness, injury, or leave of absence of thirty (30) calendar days or less, the employee 

 may bump to any job vacancy posted within the plant during his absence within 

 forty-eight (48) hours after his return to work, provided he would have been awarded 

 the job in accordance with Section 8.9 of this Agreement. 

 

N. The Company will notify the Union of the establishment of a new job.  A new job 

usually may be considered established if the job is actually worked over fifty percent 

(50%) of the time on one (1) given shift for a period of at least thirty (30) 

consecutive days.  A permanent vacancy occurs when the incumbent of the job 

retains no seniority rights to the job, providing the job has not been discontinued. 

 

 O. Craft-level jobs in a department, if there are no qualified bidders, may be filled by 

 hiring from outside the plant.  Employees who bid a Journeyman position or a slot-in 

 Apprenticeship opening are required to submit proof of established qualifications to 

 the Human Resources Department.  Bids will be awarded by qualifications.  When 

 filling permanent State-approved craft vacancies, senior qualified individuals shall 

 be given the first opportunity to select a permanent job vacancy so long as the 

 efficiency of the operations is not affected.  If the senior qualified individual declines 

 the opportunity, the opening will be offered to the next senior qualified person(s) 

 until the opening is filled. 

 

P. An employee must be eligible to bid a position on the date the posting period 

expires, otherwise said employee shall be deemed ineligible for that bid. 

 

Q. Successful bidders will be assigned and report to their new bid awards within thirty 

(30) days after the bid closes. 

 

Section 8.10: Utility Job Classification Rules and Procedures 

 

 A. Employees working within the non-bid utility job classification are subject to be 

 assigned to any department and any shift without regard for seniority.  However, 

 during a layoff or reduction in force, those employees that are reduced out of a 

 department into the labor pool will be given shift preference based on their plant 

 seniority. 
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 B. Employees assigned to the labor pool can only work up to 48 hours per week on 12-

 hour shifts and 40 hours per week on 8-hour shifts. 

 

 C. Labor pool employees shall only work more than 48 hours in a week under the 

 following conditions: 

 

  1. As part of a regularly scheduled crew in a department; and, 

 

 2. As an employee of last resort for overtime or step-up positions in a 

 department. 

 

 D. For the labor pool, plant seniority shall be used to determine all reductions in force 

 and/or layoffs. 

 

ARTICLE 9:  HOURS OF WORK AND OVERTIME  

 

 This Article shall not apply to special agreements between the Company and the Union 

concerning hours of work and overtime. 

 

Section 9.1: Definitions 

 

 A. Eight Hour Shift Workday.  Eight (8) consecutive hours of work shall constitute a 

 day's work. 

 

 B. Ten Hour Shift Workday.  Ten (10) consecutive hours of work shall constitute a 

 day's work. 

 

 C. Twelve Hour Shift Workday.  Twelve (12) consecutive hours of work shall 

 constitute a day's work. 

 

 D. Eight Hour Shift Work Week.  Five (5) consecutive eight-hour days followed by two 

 (2) consecutive days off shall constitute one work week. 

 

 E. Ten Hour Shift Work Week.  Four (4) consecutive ten-hour days followed by three 

 (3) consecutive days off shall constitute one work week. 

 

 F. Twelve Hour Shift Work Week.  Four (4) consecutive twelve-hour days followed by 

 four (4) consecutive days off shall constitute one work week. 

 

 G. Payroll Work Week.  Sunday through Saturday starting with the regularly scheduled  

 day shift on Sunday.  It is understood that for  administrative purposes in the 

 accounting department, the work week may be defined differently, but such 

 definition shall not affect any provision of the  agreement. 
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 H. In the event any different work day or work week is desired by either party, such 

 desire shall be subject to mid-term collective bargaining. 

 

Section 9.2: Hours of Work 

 

 A. Eight (8) consecutive hours of work shall constitute a day's work. A lunch break 

 with pay of twenty (20) minutes will be provided during the first five (5) hours of 

 the work day. Each employee will be allowed a ten (10) minute paid break midway 

 between the 2nd and 3rd hour and between the 6th and 7th hour of the work day.  

 Employees unable to take their breaks during their shift due to the Company's 

 operational requirements will receive additional straight time pay for the period of 

 the lost break, however, such time will not be considered time worked for computing 

 overtime. 

 

 B. The payroll work week will start with the regularly scheduled day shift on Sunday of 

 each week. 

 

 C. Five (5) eight (8) hour days shall constitute a normal work week. The Company will 

 make a diligent effort to schedule employees for work so that at least eighty-five 

 (85%) of them shall be scheduled for five (5) days of work and two (2) consecutive 

 days off. The provisions of this Article shall not be construed as guaranteeing to any 

 employee any number of hours of work per day or per week. 

 

 D. Except and unless specifically and expressly provided otherwise in this Agreement, 

 employees shall not be paid for time not worked. 

 

Section 9.3: Shifts 

 

 A. Shifts shall be identified and shift premiums paid in accordance with the following: 

 

  1. The Day shift shall normally include all shifts regularly scheduled to   

  commence between Six a.m. and Eight a.m. inclusive. The Day shift shall be 

  known as the first shift of the day. No shift premium shall be paid for all  

  hours worked before, during, and after a non-rotating day shift. 

   

  2. The Swing shift shall normally include all shifts regularly scheduled to  

  commence between Two p.m. and Four p.m. inclusive. The Swing shift shall 

  be known as the second shift of the day. In addition to their hourly rate,  

  employees working on a non-rotating Swing shift shall receive twenty-five  

  cents ($.25) per hour shift premium for all hours worked before, during, and  

  after this shift. Such premium shall be included when calculating overtime  

  after eight (8) hours. 

 

 a. Effective the first full pay period of April, 2006, the swing shift 

 premium shall be thirty cents ($.30) per hour for all hours worked 
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 before, during, and after this shift. 

 

 b. Effective the first full pay period of April, 2007, the swing shift 

 premium shall be thirty-five cents ($.35) per hour for all hours 

 worked  before, during, and after this shift. 

 

   3. The Graveyard shift shall normally include all shifts regularly scheduled to  

  commence between Ten p.m. and Twelve Midnight, inclusive. The  

  Graveyard shift shall be known as the third shift of the day. In addition to  

  their hourly rate, employees working on a non-rotating Graveyard shift shall  

  receive thirty cents ($.30) per hour shift premium for all hours worked  

  before, during, and after this shift. Such premium shall be included when  

  calculating overtime after eight (8) hours. 

 

 a. Effective the first full pay period of April, 2006, the graveyard shift 

 premium shall be thirty-five cents ($.35) per hour for all hours 

 worked before, during, and after this shift. 

 

 b. Effective the first full pay period of April, 2007, the graveyard shift 

 premium shall be forty cents ($.40) per hour for all hours worked 

 before, during, and after this shift. 

 

 B. Rotating Shifts -- There will be no shift premiums for employees working rotating 

 shifts, but they shall be paid in accordance with the following: 

 

 1. Employees working a rotating two-shift schedule shall receive thirteen cents 

 ($.13) per hour in addition to their hourly wage rate in Appendix A. 

 

 a. Effective the first full pay period of April, 2006, employees working 

 a rotating two-shift schedule shall receive sixteen cents ($.16) per 

 hour in addition to their hourly wage rate in Appendix A. 

 

 b. Effective the first full pay period of April, 2007, employees working 

 rotating two-shift schedule shall receive nineteen cents ($.19) per 

 hour in addition to their hourly wage rate in Appendix A. 

 

 2. Employees working a rotating three-shift schedule shall receive nineteen 

 cents ($.19) per hour in addition to their hourly wage rate in Appendix A.  

 

 a. Effective the first full pay period of April, 2006, employees working 

 a rotating three-shift schedule shall receive twenty-two cents ($.22) 

 per hour in addition to their hourly wage rate in Appendix A. 

 

 b. Effective the first full pay period of April, 2007, employees working 

 rotating three-shift schedule shall receive twenty-five cents ($.25) per 
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 hour in addition to their hourly wage rate in Appendix A. 

 

Section 9.4: Ten and Twelve Hour Shift 

 

 A. Employees in the various departments or sub-departments may elect to work ten- or 

 twelve-hour shifts.  The Melt Shop and Yard departments must be on the same 

 schedule if both elect to work twelve-hour shifts. Likewise, the Rolling Mill and 

 Shipping departments must work the same shifts for twelve-hour shifts. This 

 agreement is to modify the applicable provision of Article 9:  Hours of Work and 

 Overtime, under the Basic Labor Agreement for employees working ten- or twelve-

 hour shifts.  

 

 B. Overtime shall be paid at a rate of 1.65 for all hours worked in excess of forty 

 (40) in the work week.  Daily overtime shall be paid at a rate of 1.65 for all hours 

 worked in excess of ten (10) hours on a 4 X 10 hour weekly schedule, or all hours 

 worked in excess of twelve (12) hours on a 4 X 12 hour weekly schedule.  

 Doubletime shall be paid for all hours worked in excess of fifty-six (56) per week. 

 

 C. A lunch break of twenty-five (25) minutes with pay will be provided approximately 

 midway during a ten-hour shift.  Two fifteen (15) minute breaks will be provided 

 during the shift as close as practical to midway between each five-hour period 

 considering production and other factors. 

 

 D. A lunch break of thirty (30) minutes with pay will be provided approximately 

 midway during a twelve-hour shift. Three ten (10) minute breaks will be provided 

 during the shift, as close as practical to midway between each four-hour period 

 considering production and other factors. 

 

 E. Other Articles of the Basic Labor Agreement will be modified as follows: 

 

 1. A holiday shall be the twenty-four (24) hour period commencing at 3:00 a.m. 

 or 7:00 a.m. the day of the holiday. Holiday pay shall be at eight (8),  ten 

 (10) or twelve  (12) hours straight time for any qualified employee normally 

 scheduled to work on the day of the holiday but who does not work because 

 of its observance by the plant. Said ten (10) or twelve (12) hours straight 

 time pay shall be counted in the computation to pay overtime for hours 

 worked in excess of forty (40) in the work week. Holiday pay shall be eight 

 (8) hours straight time for qualified employees not normally scheduled to 

 work on the day the holiday is observed. Said eight (8) hours straight time 

 pay shall not be in the computation to pay overtime for hours worked in 

 excess of forty  (40) in the work week. An employee who works on a holiday 

 shall receive 1.65 times the employees' straight time hourly rate plus holiday 

 pay. 

 

 2. Vacation shall be four (4) consecutive scheduled days off: 4 X 10 hour shift 
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 will be paid forty (40) hours straight time; 4 X 12 hour shift will be paid 

 forty-eight (48) hours straight time. 

 

 3. It is the intent of Management and the Union to keep overtime to a minimum 

 for employees working twelve (12) hour shifts. This will be done by utilizing 

 Section 8.6 - Temporary Vacancies, and using employees from different 

 crews. In the event overtime is needed the senior qualified individual who 

 normally performs the job requiring overtime who is on his regularly 

 scheduled day off will be called unless circumstances would require that 

 employee to work two consecutive 12 hour shifts. 

 

 4. If an employee works on any day which is not part of his regular scheduled 

 work week, he shall not be required to lose time or lay off from his regular 

 scheduled work week. 

 

  5. Disciplinary suspensions shall be converted as follows:       

 

 1 week suspension = 4 working days 

 3 days suspension = 2 working days 

 

 6. Employees working the 3:00 a.m. to 3:00 p.m. or 7:00 a.m. to 7:00 p.m. shall 

 receive no shift differential; Employees working the 3:00 p.m. to 3:00 a.m. 

 shift or the 7:00 p.m. to 7:00 a.m. shall receive a thirty cent (.30) per hour 

 shift differential.  

 

 a. Effective the first full pay period of April, 2006, employees working 

 the 3:00 p.m. to 3:00 a.m. shift or the 7:00 p.m. to 7:00 a.m. shall 

 receive a thirty-five cent ($.35) per hour shift differential. 

 

 b. Effective the first full pay period of April, 2007, employees working 

 the 3:00 p.m. to 3:00 a.m. shift or the 7:00 p.m. to 7:00 a.m. shall 

 receive a forty cent ($.40) per hour shift differential. 

 

 7. The Union and the Company shall mutually agree to starting times when 

 setting schedules under this provision.  There is no shift rotation under this 

 provision unless mutually agreed upon by the parties. 

 

 F. When an employee transfers to a twelve hour shift position from an eight hour shift 

 position, his existing vacation hours balance (if any) will be adjusted upwards by 

 120%.  Example: 

 

  8 Hour Balance   Factor  12 Hour Balance  

              40    X       1.2        =        48  

           32    X       1.2        =        38.4 

            16    X      1.2        =        19.2 
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The opposite occurs when an employee transfers from a twelve hour shift position to 

an eight hour shift position.  Example: 

 

  12 Hour Balance   Factor   8 Hour Balance      

   48  ·      1.2   =        40 

     36  ·       1.2   =          30 

   12  ·      1.2   =   10 

 

Employees who have a vacation balance that does not allow them to take an entire 

day off may elect one of the following options to be scheduled in accordance with 

Article 14: 

 

 1. If the remaining balance is for half or more than half of the employee's 

 current shift, he may request the entire day off with pay for only the amount 

 of the vacation hours balance. Example: Employee is on 8 hour shifts and 

 has a 30 hour balance. He may request 4 days, (3 days at 8 hours each, 1 day 

 at 6 hours).   

 

 2. If the remaining balance is less than half of the employees current shift, the 

 employee may request to take off a portion of one shift equal to the amount 

 of hours in his balance. Example: Employee on 8 hour shifts and has a 10 

 hour balance, one full day must be taken. The employee may then request to 

 leave 2 hours early with pay to use the remaining 2 hours. (The remaining 

 amount may not be split and must be used on only one occasion.)  

 

 3. The employee can hold the excess portion of his vacation balance (that 

 portion that equals less than one day of his current shift) until his overall 

 balance changes to the point that the hours are usable. 

 

This section conforms with the December 25, 1986 order (granting waiver to ORS 652.020) 

authorized by the Commissioner of the Bureau of Labor and Industries. The Company will 

submit semi annual reports, other reports or reapplications as may be required by the Bureau 

of Labor and Industries. 

  

Section 9.5: Conditions Under Which Overtime is Paid 

 

 A. Daily overtime at the rate of 1.65 will be paid for all hours worked in excess of eight 

(8) hours during a 24-hour period for an employee working eight (8) hour shifts.  Daily 

overtime at the rate of 1.65 will be paid for all worked in excess of ten (10) hours during a 

24 hour period for an  employee working ten (10) hour shifts.  Daily overtime at the rate of 

1.65 will be paid for all hours  worked in excess of twelve (12) hours during a 24-hour 

period or in excess of 40 hours per week for employees working twelve (12) hour shifts. The 

24-hour period commences when an employee begins work.  Daily overtime at the rate of 

1.65 shall be paid if the Company requires an employee to change shifts or days off. 



 -24- 

Although an employee may work more than eight (8) hours within the 24-hour period, no 

daily overtime shall be paid if an employee has a change in starting time on his normal shift 

as set forth in Section 9.2.  If the Company requires or requests a change in shift, days off, or 

an extra day worked, daily overtime at the rate of 1.65 is required for that day.  If an 

 employee changes shifts or days off at his request, daily overtime is not required. 

 The employee's new starting time shall start a new 24-hour period, and overtime will 

 be paid for hours worked in excess of eight (8) hours. An employee held over from a 

 Saturday Swing shift shall have all hours counted as worked on Saturday. An 

 employee called in early for a Saturday Graveyard shift shall  have all hours counted 

 as worked on Saturday.  Overtime shall be paid at the rate of  1.65 times the  regular 

 rate of pay for all hours worked in excess of forty (40) hours per week. Double time 

 shall be paid for hours worked in excess of fifty -six (56) in a work week. 

 

 B. If a paid holiday falls on an employee's scheduled day off of work, the eight (8) 

 hours straight-time holiday pay shall not be counted towards the computation of over 

 forty (40) hours per week for overtime purposes. If the holiday falls on an 

 employee's normal scheduled day of work but the employee does not work the 

 holiday because the Company did not schedule work, the eight (8) hours straight-

 time holiday pay shall be counted towards the computation of over forty (40) hours 

 per week for overtime purposes.  If an employee is called in to work on a holiday 

 that is not a normally scheduled work day, the holiday will be paid as though it was 

 a regularly scheduled workday. 

 

C. When obtaining advanced written permission from the Human Resources 

Department, straight-time hours not worked due to an absence shall be counted 

toward the computation of over forty (40) hours per week for overtime. Absences 

due to accident or sickness shall be excluded from this provision. 

 

 D. Notwithstanding any provisions of this Agreement, there shall be no pyramiding of 

 any overtime or premium pay. In the event overtime or premium pay is applicable to 

 the same hours worked under any two (2) or more provisions of this Agreement, 

 only the single highest overtime premium or premium payment required under any 

 one (1) provision of this Agreement shall be paid. Examples of this provision appear 

 in Appendix "B". 

 

 E. There is no provision in this Agreement which provides for overtime or premium 

 pay for paid time which is not worked, except for Section 9.6(C). 

 

Section 9.6: Unscheduled Overtime Assignment 

 

 Whenever work is required in any job classification and such work cannot be performed at 

straight time, the Company has the right to use employees at time and 65/100ths before using 

employees at double time as long as the employees hold the jobs by bid award. The Company has 

the right to hold over an employee until the employee is properly relieved. An employee who fails 

to work on any regularly scheduled straight-time workday shall have no right to the assignment of 
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overtime as provided herein during the week in which the absences occurred. 

 

 A. Overtime will be distributed in all departments, excluding Maintenance, on the 

 following basis: 

 

 1. Those eligible and qualified senior employees by department seniority 

 within the department who regularly perform the work, by bid award  on the 

 prior shift. 

 

 2. Those eligible and qualified senior employees by department seniority 

 within the department who regularly perform the work, by bid award on the 

 following shift. 

 

 3. When overtime is required on a shift because an employee is not trained or 

 the Company cannot use straight-time employees, the overtime will be used 

 to fill the job in which the vacancy occurred. 

 

 4. Overtime which is not contiguous with a normally scheduled shift will be 

 offered to the eligible and qualified senior employees who regularly perform 

 the work, by department seniority, by bid award on the shift affected. 

 

 5. The Company may require the eligible and qualified employee with the least 

 amount of department seniority to accept the work. 

 

 B. Overtime in the Maintenance Department will be distributed on the following basis: 

   

 1. Overtime will first be offered to the senior eligible and qualified employees 

 working the same assigned job (assigned to specific duties on shifts or within 

 departments) in which the overtime is required. 

 

 2. If additional employees are required to work on a job, the senior eligible and 

 qualified employee on the shift affected shall be assigned; however, because 

 of differences in the capabilities of employees, this goal may not be achieved 

 in every case. 

 

 3. The Company will not be required to remove an employee from a job they 

 are performing in order to assign a job to another employee or change 

 Maintenance personnel on a specific job when such action would adversely 

 affect the continuity or satisfactory completion of the job. 

 

 4. The Company has the right to assign any Maintenance employee to operate 

 any equipment or machinery in the performance of maintenance work. 
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 C. If the Company causes the overtime to be worked by the wrong employee and such 

 omission is made known to the Company within 72 hours, the Company will be 

 obligated to offer the wronged employee(s)-equivalent overtime hours, with 

 equivalent earnings, within the next two work weeks. (If the omission is not made 

 known to the Company within 72 hours, the matter shall be deemed waived and not 

 subject to the grievance procedure.) If the Company is unable to offer equivalent 

 overtime hours and earnings to the wronged employee(s) within the following two 

 weeks, such employee(s) will be paid the money he would have earned had the 

 overtime not been improperly assigned. It is understood that the offering of 

 equivalent overtime hours and earnings within the next two work weeks discharges 

 the Company's obligation. 

 

 D. The parties agree that overtime procedures may vary from department to department 

 and that such differences may be inconsistent with the terms and conditions 

 contained in this Agreement, unless revoked. Such overtime procedures are 

 attached to this Agreement in Appendix J, and may be revoked by either the Union 

 or the Company with sixty (60) days advanced written notice to the other party. Any 

 modifications to these Departmental overtime procedures subsequent to the signing 

 of this Agreement shall require the approval of the Department Superintendent, 

 Human Resource Manager, Local Union President, and the Local Union Grievance 

 Chairperson. 

 

Section 9.7: Light Duty Overtime 

 

 Employees assigned to light duty work are working with physical restrictions, while 

recovering from an occupational illness or injury, and being expected to recover progress back to 

their regular position.  There are two types of Light Duty assignments: 

 

 A. Regular Production Job.  Employees who are assigned into a regular production or 

 maintenance job, but are physically unable to perform a portion of the work required 

 due to limited temporary medical restrictions, shall be scheduled as follows: 

 

 1. If the entire crew is scheduled for overtime, the Light Duty employee 

 assigned to a regular production job should also be scheduled for overtime 

 unless medically restricted from working a certain number of hours in a day 

 or week. 

 

 2. If a limited crew is scheduled for overtime, such as a loading crew or change 

 over crew, Light Duty employees assigned to a regular production job would 

 be offered the work, if they had the proper seniority, only when there will 

 not be any work the employee might have to perform that would exceed a 

 medical restriction. 

 

 B. Other than Regular Production Jobs.  Employees who are assigned to positions 

 outside of a regular production or maintenance, such as clean up work or an office 
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 assignment, shall not be offered any overtime, unless unusual circumstances require 

 the Company to schedule the work.   

 

 C. The definition of Modified Duty is: any employee who has permanent medical 

 restrictions and who has been placed into a position with a "reasonable 

 accommodation" that allows the employee to perform all or most of the job 

 functions without violating his/her restrictions.  Employees on modified duty status 

 normally would be assigned overtime work when the entire crew is scheduled for  

 overtime, and could be offered overtime by seniority when there will be work the 

 employee can perform that would not exceed a medical restriction. 

 

ARTICLE 10:  REPORTING ALLOWANCE AND CALL BACK  

 

Section 10.1: 

 

 Except under circumstances under which work is impossible due to any act of God, public 

enemy, or any fire, disaster, or breakdown, or any other occurrence beyond the Company's control, 

the following reporting provision shall apply: When employees who are regularly scheduled to 

report for work and they are not notified at least six (6) hours before reporting that they are not 

needed, they shall receive eight (8) hours pay at their regular rate for work at any job assigned by 

the Company, or four (4) hours pay at their regular rate if no work is assigned to them. If the 

Company telephones the employee at the telephone number he must give to the Company for this 

purpose, and there is no answer or notification is left with a responsible person, the Company's 

obligation to notify under this section is satisfied. 

 

Section 10.2: 

 

 A telephone log shall be kept giving the time the call was placed and who answered the 

phone. If unable to reach or phone is out of order, the department steward should be notified and try 

the call and initial the log. 

 

Section 10.3: 

 

 Call back shall be a minimum of two (2) hours at time and 65/100ths (1.65).  

 

Section 10.4: 

 

 The provisions of this Article shall not apply to an employee issued disciplinary action that, 

in the Company's judgment, requires immediate suspension or to conditions occurring because of a 

labor dispute.  

 

ARTICLE 11:  WAGES 

 

Section 11.1: Standard Hourly Wage Scale 
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 The standard hourly wage scale of rates for the respective job classes and the effective date 

thereof shall be those set forth in Appendix A of this Agreement.  Pay changes will take effect the 

first day of the next full pay period following the event giving rise to the said change. 

 

 The Union may bargain and/or grieve whenever it is alleged that a job has been changed 

sufficiently to warrant change in the job wage scale. 

 

 Effective April 3, 2005, Electricians and Electrical Technicians shall receive a $2.00 per 

hour general wage increase to the wage schedule set forth in Appendix A of this Agreement. 

 

 Effective April 3, 2005, Millwrights, Baghouse Millwrights, Machinists, Diesel Mechanics, 

Roll Turners, and Oilers (current classified oilers only, red circled) shall receive a $1.00 per hour 

general wage increase to the wage schedule set forth in Appendix A of this Agreement. 

 

Section 11.2: Red Circle Rates 

 

 Rates for employees other than the standard hourly wage scale will be established if 

necessary by written agreement between the plant manager or his designated representative and the 

Local Union Grievance Committee Chairman. 

 

ARTICLE 12:  COST OF LIVING  

 

 Effective April, 2006, a lump sum COLA guarantee as provided in the attached 

Production Bonus Plan. 

 

 Effective the first payroll period in April, 2007, for all employee classifications hourly 

wages will be increased on a percentage basis, with the percentage increase to each classification 

equal to the change in the ñConsumer Price Index for Urban Wage Earners and Clerical Workers 

(CPI-W):  US City Average (1982-84=100)ò for the 12 month period measured from February, 

2006, to February, 2007, less 0.5%. 

 

ARTICLE 13:  HOLIDAYS  

 

Section 13.1: Holidays 

 

 A. The following days will be observed as holidays: 

 

  New Year's Day   January 1 

  Memorial Day    Last Monday in May 

  Independence Day   July 4 

  Labor Day    First Monday in September 

  Thanksgiving Day   November 

  Day after Thanksgiving Day  November 

  Day before Christmas Day  December 24 

  Christmas Day   December 25 
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  Floating Holiday   Mutually agreed-to dates 

 

  B. Eligibility for floating holiday shall be on the same basis as management.  For all 

non- probationary employees eligibility is as follows: 

 

   1. Employees hired prior to July 1 of any year become eligible to use the 

floating holiday before the end of the year. 

 

  2. Employees hired after July 1 will not earn or receive the floating holiday 

until the following calendar year. 

 

  3. Employees denied use of their floating holiday because of business needs 

will be given an extra day's pay the first pay period of the new year. 

 

Section 13.2: Definitions 

 

 A. The holiday shall be the 24-hour period starting at the commencement of the Day 

shift. 

 

 B. The Company will pay to the employees covered by this contract and who are on the 

Company payroll at the time of occurrence of observance of said holidays, straight-

time pay of eight (8) hours for the holidays not worked, provided that they meet the 

following requirements: 

   

  1. Probationary employees are not eligible to receive holiday pay until they 

have successfully completed their probationary period, at which time they 

shall receive pay for any holidays occurring during their probationary period 

to which they would have otherwise been eligible under this Article. 

 

   2.  An eligible employee shall be entitled to holiday pay for any holiday 

occurring within a ten (10) working day period of his last date of 

employment. Eligible employees prevented from working within ten (10) 

days of the holiday due to a scheduled maintenance or construction shutdown 

shall receive holiday pay as if they had returned to work within ten (10) days. 

Discharge for just cause will be grounds for forfeiture of holiday pay. For the 

purpose of this provision, vacations are considered days of employment.   

 

  3. Employees on leave of absence longer than ten (10) working days shall not 

be entitled to holiday pay. 

 

  4. Employees off due to job injury or job illness or accident shall be eligible to 

receive holiday pay provided they have not been off more than ten (10) 

working days prior to the holiday. 

 

  5. If any employee who is scheduled to work on any such holiday, fails to 
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report or perform his scheduled or assigned work, he shall become ineligible 

to receive pay for the unworked holiday unless he has failed to report 

because of emergencies beyond the control of the employee. The employee 

shall furnish satisfactory proof of such emergency. 

 

 C. Employees who work on a holiday shall receive eight (8) straight-time hours holiday 

pay and 1.65 time for all hours worked, with exception to item F of this section. All 

hours worked after eight (8) hours on a holiday will be paid for at two and 65/100ths 

(2.65) times the employee's straight hourly rate of pay. 

 

 D. An employee not working on a holiday shall be eligible to receive holiday pay of 

eight (8) hours at his regular hourly rate of pay provided that he has worked his last 

scheduled day prior to the holiday and his first scheduled day after the holiday, 

unless prevented from doing so because of emergencies beyond the control of the 

employee. The employee shall furnish satisfactory proof of such emergency.  

 

  E. When a holiday falls within an employee's vacation period, said employee shall 

receive holiday pay of eight (8) times his hourly rate used to compute his vacation 

pay in addition to his vacation pay or an additional day of paid vacation is so 

desired. (The extra day of paid vacation need not be adjacent to his vacation week.) 

If it does not conflict with his assigned duties such permission will not be 

unreasonably withheld. 

 

 F. For start-up purposes, incumbents on the upcoming shift may be called in early on 

holidays at straight time. Such call-in shall be within the shift commencement time 

set forth in Section 9.3(A), and shall be in advance of the employee's regular shift. 

 

ARTICLE 14:  VACATION  

 

Section 14.1: Eligibility Requirements 

 

 A. Each hourly rated employee on the payroll of the Company who has attained the 

years of continuous service with the Company indicated in the following table in any 

calendar year during the term of this Agreement shall receive a vacation 

corresponding to such years of continuous service provided the employee has 

worked 1200 hours and has passed his anniversary date. 

 

   YEARS OF 

  CONTINUOUS SERVICE         VACATION 

      1 or more      1 week 

   2 or more      2 weeks 

   6 or more      3 weeks 

           10 or more     4 weeks 

           20 or more      5 weeks 
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 B. A first year employee who will complete one year of service any time after January 

1 of a calendar year will be eligible for vacation upon completion of one year of 

continuous service. For example: (Employee hired November 1, 2000 who 

completes one (1) year of continuous service on November 1, 2001 would be 

eligible for one week vacation on or after November 1, 2001). 

 

 C. A second (2nd) year employee who will complete two (2) years of continuous 

service any time after January 1 of a calendar year will be eligible for a second week 

of vacation upon completion of two (2) years of continuous service. For example: 

(Employee hired October 1, 2000 who completes two (2) years of continuous 

service on October 1, 2002 would be eligible for a second week of  vacation on or 

after October 1, 2002). 

 

 D. The sixth (6th), tenth (10th), and twentieth year employees will be treated by the 

same formula as set out in B and C above.  

 

 E. A one (1) week vacation shall consist of seven (7) consecutive days, a two (2) week 

vacation of fourteen (14) consecutive days, a three (3) week vacation of twenty-one 

(21) consecutive days, a four (4) week vacation of twenty-eight (28) consecutive 

days, and a five (5) week vacation of thirty-five (35) consecutive days; provided, 

however, that a two (2), three (3), four (4), or five (5) week vacation may be taken in 

a week or weeks or separate periods if such arrangements can be mutually agreed 

between the employee and the Company. 

 

 F. The number of years of continuous service for any employee, for the purpose of this 

Article, shall be his aggregate number of years of continuous employment with the 

Company. 

 

Section 14.2: Computation 

 

 For each week of vacation to which an employee is entitled the Company will make 

vacation payments computed by multiplying 40 times the employee's regular hourly rate on the day 

his vacation starts. 

 

Section 14.3: Unscheduled Vacation Time 

 

 Employees who have accrued vacation time may utilize said time when needing to miss 

work unexpectedly, with the following conditions: 

 

 A. The employee will notify the Company as soon as possible of their inability to show 

up for work at least one (1) hour prior to the start of the shift, unless prevented from 

doing so because of a bona-fide emergency, in which case the employee will then 

notify the Company as soon as possible. 

 

 B. By utilizing unscheduled vacation, the employee who meets the above notification  
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  requirement avoids incurring an incident.  However, employees who have exhausted  

  vacation time will incur an incident unless the time off is for a legally mandated 

leave, in which case verification from the employee must be provided to the 

Company. 

 

 C. Unscheduled vacation time not approved in advance does not count as time worked 

for overtime purposes.  In order for vacation time to be counted towards overtime, 

advanced written approval must be obtained from the employee's supervisor. 

 

 D. Short notice, unscheduled vacation time shall be approved by the Company on a 

first-come first-granted basis.  Nothing in this section requires the Company to 

approve short notice vacation time if, in the judgment of the Company, proper 

staffing levels cannot be maintained in a Department. 

 

Section 14.4: General Rules 

 

 A. Employees shall have vacations granted at times most desired by employees, so far 

as possible without disrupting the orderly operation of the plant, in accordance with 

the following rules: 

   

  1. Vacation pay will only be given for vacation taken and no employee will be 

permitted to waive his vacation and receive vacation pay in addition to pay 

for days worked. 

 

  2. The vacation year for vacation from work is the year starting January 1 and 

ending December 31. A vacation week is a normal work week. This does not 

imply that vacations shall be equally scheduled throughout the year. 

Vacations shall be scheduled in such a way as to assure orderly operation of 

the plant. The Company shall try to accommodate the desires of the 

employees. 

 

  3. Each employee will be expected to file a written request with management 

for the period of vacation he desires to take in the next vacation year. Such 

notice shall be signed by the employee and delivered to management no later 

than December 1 of the preceding year. The employee may list a first (1st), 

second (2nd) or third (3rd) choice of the period or periods he prefers as his 

vacation from work. 

 

  4. Management will promptly examine the written requests for vacations and 

will post the annual vacation schedule as soon as possible in every 

department, and will furnish a copy to the Union of the entire vacation 

schedule.  Any changes from the posted schedule will be in writing between 

the Company and the employees involved. 

 

  5. In the event two (2) or more employees in the same department request 
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vacation periods in the same periods of time and all cannot be spared from 

work at the same time, preference shall be given to senior employee(s) on the 

basis of his departmental seniority. (In the event an employee fails to file his 

request for vacation pursuant to section C.4 above, he forfeits his right to 

preference on the basis of seniority.)  

 

  6. Employees who wish to trade vacation periods which have been finally 

allocated may do so only with the written consent of the Company and the 

Union. 

 

 B. It is the intent of the parties in agreeing to this vacation plan, that the purpose of this 

Section is that employees will actually take time off for vacation and that the 

Company will grant vacations in accordance with the provisions of this Article to the 

extent of their ability to do so. 

 

Employees are asked to use their vacation before December 31 of the year following 

the year in which the vacation was vested. In the event an employee does not use his 

vacation within the following calendar year, his vacation balance will not be 

forfeited but the supervisor will attempt to mutually agree with the employee as to 

when the vacation will be used. It is intended that vacation carried over will be used 

in a timely manner. Any refusal or postponement of requested vacation dates shall 

be for just cause.  

 

ARTICLE 15:   SABBATICAL LEAVE  

 

 Each employee will be allowed the option of taking three (3) weeks leave of absence 

without pay, at a time to be scheduled in the manner in which vacations are scheduled, after that 

employee has finished five (5) years of consecutive employment with the Company from the last 

date upon which the employee qualified for an extended vacation or the employee's date of hire, 

whichever is the earlier. 

 

 The employees who qualify for such Sabbatical Leaves shall have the right to take their 

leave at a time immediately before or after their regular vacation other than vacations taken during 

scheduled plant shutdowns. Employees may split their Sabbatical Leave into as many as three (3) 

one-week periods on the following basis: 

 

 FOR 8-HOUR SHIFTS 

 

  If You Use     It Will Be Counted As 

  

  1 to 5 Days      1 Week 

  6 to 10 Days      2 Weeks 

  11 to 15 Days      3 Weeks 

 




